
AGREEMENT COVERING A TRAINING PERIOD 

Academic year 2019/2020

Preamble : 

This agreement is composed of two indissociable and complementary parts: “Parts 1/ 2” (the stakeholders and the rules governing the training period) 

and “Part 2” (the legal commitments of the parties mentioned in part 1: the representative of the host organization, the representative of AgroParisTech’s 

General Director, the faculty tutor, the student/intern, all signing at the end of part 2). 

PARTIE 1/2 : Stakeholders and rules governing the training period 

Special terms and conditions of placement 

Subject : Study of the biodiversity and the behaviour of pollinator insects in moutainous grasslands, related to the impact of pasture on the biodiversity. 

1 –  Higher education institution 

Institut des sciences et des industries du vivant et de l’environnement, dénommé 
AgroParisTech 

16 rue Claude Bernard, 75231 Paris cedex 05 - France 

Represented by its General Director : Gilles TRYSTRAM  

Administrative contact  
Direction des études et de la pédagogie 
du campus de Nancy - 
14 Rue Girardet, CS 14 216  54 042  Nancy  Cedex - France 
 : 33 (0)3 83 39 68 50 - Fax : 33 (0)3 30 08 22 54 
depnancy@agroparistech.fr- http://www.agroparistech.fr 

2 – Host organization, signer of this agreement 

Parco Nazionale Gran Paradiso  

Via Pio VII 9  10135 Torino 

Italie  

N° SIRET : 

Represented by : Prof. Antonio Mingozzi

Capacity : Director of the Park 

@ : segreteria@pngp.it : 011.8606211

Organization in french law : [ ] 

The department to which the trainee is assigned : --  

Adress : Via Pio VII 9 -    

10135- Torino  

Italie  

Co-supervision organization: Dott. Bruno Bassano
bruno.bassano@pngp.it
Co-tutor : Dott.ssa Ramona Viterbi
ramona.viterbi@pngp.it

3 – Intern 

Mme  MARINE  GROSSET-JANIN 

Date of Birth : 04/04/1997 

N° INE : 0808031080C 

Adress : 4 rue de Mulhouse 54000 Nancy France 

@ : marine.grosset-janin@agroparistech.fr  Phone: +33683976258 

Title of training course taken at the institution of higher education: Ingénieur 
AgroParisTech 2ème année 

Intership type: 2nd year engineer internship (2A_Stage assistant ing - S2-2019-2020 - 
2019/2020) 

Social security organization : -  

4 – Academic advisor 

LEBOURGEOIS 

François 

AgroParisTech 

@ : francois.lebourgeois@agroparistech.fr : 03.83.39.68.74 

5 – Supervisor in the host organization 

Bruno
Bassano
Capacity : Responsable Recherche scientifique, service faunistique 

Adress: Via Pio VII, 9 10135 Turin Italie  

@ : bruno.bassano@pngp.it : +39 348.3009144



From: 20/06/2020    To : 23/08/2020  

Location of intership : Parco nazionale di Gran Paradiso  Valle de l'Orco 901040 Noasca Italie 

Interrupt period :  

Weekly duration of the intern’s presence at the host organization : 35.0 hours (full time basis) 

Effective working hours in the organization : 8-12h; 13h-16h 

If the intern’s presence at the host organization is to be required at night, or on Sunday or during a public holiday, specify the specific 
cases :  

Relevés de terrain principalement dans la Valle Orco. 

Weeks duration: 9.3  Hours duration: 308.0 

SKILLS : 

Technical expertise : 
 - mise en œuvre de protocole de suivi de biodiversité (transects) - reconnaissance / identification de pollinisateurs  - analyse de résultats  

Know-how :  
To dispense scientific communication adapted to different constituencies 
To collect the information 

Soft skill : 
Have a sense of analysis 
Having an analytical mind 
To have team spirit 
To have organizational skills 

Activities assigned :  

- Protocols of observation and identification of pollinator insects on different plots/stations (distributed on an altitude gradient). Comparison between 
grazed stations and non grazed stations. - Critical and statistical analysis of the results : Diversity and behaviour related to various factors  

THE AMOUNT OF THE STIPEND : 0 Euro (EUR) - 

OTHER BENEFITS GRANTED : Logement à Noasca (Vallée d'Orco)  



 

 

 

 

AGREEMENT COVERING A TRAINING PERIOD - PART 2 
 
 
 

 
Article 1 - Purpose of the Agreement 
This Agreement governs the host organization’s relationship with the 
educational institution and the intern, defined in part 1/2. 
 
NB: for the sake of simplicity, the persons referred to in this document are 
designated “he”.  
 
 
ARTICLE 2: Objective of the training period 
The essential purpose of this training period is to provide a practical application 
of the teaching done at AgroParisTech. It is an integral part of the academic 
program. 
The subject of the training is decided by mutual agreement between the host 
organization and AgroParisTech according to the general program of 
AgroParisTech and of the diploma being prepared.  Any substantial modification 
of the subject of the training must receive the approval of AgroParisTech. 
  
 
ARTICLE 3: Conditions (dates, description, extension) 
 
The training period is describe in part 1/2 
An amendment to the agreement may be made in case of extension of the 
training period at the request of the host organization and of the student. 
For obligatory training periods, extensions are subject to the constraints of the 
program concerned.  For end of studies internships, in no case may the date of 
the end of the internship go beyond the date of the jury meeting to give final 
approval for the granting of the degree. 
 
Particularly mentioned in Part 1/2 of the present agreement:  the theme of the 
training period approved by AgroParisTech, details concerning the activities 
entrusted to the trainee, the name, job title, and contact details of the person 
responsible for the trainee in the host organization, the country and address(es) 
of the place (s) of the training, the name and contact details of a faculty tutor 
from AgroParisTech, the places and dates of any travel, the maximum number 
of hours of real presence per week, the schedule indicating days and times, any 
particularities (if the trainee needs to be present in the host organization at night, 
on Sundays or public holidays, etc., the host organization must indicate this by 
attaching a schedule.) 
 
No training period can be agreed for the temporary replacement of an employee, 
for a surplus of activity, or to occupy a permanent or seasonal job. 
 
ARTICLE 4:  End of practical training – Attestation of training – Report – 
Oral Defense – Evaluation 
 
At the end of the practical training, the host organization gives the trainee an 
attestation of training and fills out an evaluation form, attached in annex, which 
must be returned to the faculty tutor at AgroParisTech. 
For his/her part, the trainee must provide a report on the practical training to 
AgroParisTech according to the pedagogical requirements of the school.  This 
report may be communicated by the trainee to his training supervisor. 
The work will be presented during an oral defense according to the pedagogical 
requirements of the school. 
   
 
ARTICLE 5: Status of the trainee – reception and supervision 
 
-- Throughout the duration of the training the trainee remains a student of 
AgroParisTech, with student status, and does not count as a paid employee of 
the host organization. 
-- The trainee has pedagogical supervision by a faculty tutor of AgroParisTech 
as well as support from the supervisor named by the director of the host 
organization.  Both are designated in Part 1 of the present agreement.  The 
training supervisor is responsible for providing technical support and optimal 
conditions for carrying out the training.  He or she brings his or her experience 
to the trainee and provides the information necessary for the trainee to carry out 
his or her responsibilities. 

-- The student may be called upon to return occasionally to AgroParisTech 

during the period of the training (obligatory courses, exams, meetings, etc.)  
These dates will be brought to the attention of the host organization by 
AgroParisTech 
 
ARTICLE 6:  Discipline 
 
Throughout the training, the student trainee is subject to the rules and 
regulations of the host organization, notably with respect to working hours and 
behavior (rules of hygiene and safety, etc.)  Any disciplinary sanction is the 
exclusive responsibility of AgroParisTech.  In such a case, the host organization 
must inform AgroParisTech of the breach of discipline and provide the justifying 
elements. 
In the case of a particularly serious breach of discipline, the administration of the 
host organization reserves the right to put an end to the training of the student, 
after having notified in writing the administration of AgroParisTech.  Before the 
departure of the trainee, the host organization must ensure that the notice sent 
to the director of AgroParisTech has indeed been received by the latter. 
 
ARTICLE 7:   Obligation of reserve – Confidentiality 
 
The obligation of reserve is absolute.  The trainee and the faculty tutor of 
AgroParisTech are obliged to respect the confidentiality desired by the host 
organization with respect to documents, software, secrets of manufacturing, 
materials, techniques or processes, whether patentable or not.  The trainee 
commits him/herself to not using under any circumstances the information 
received for publication or communication to a third party without advance 
agreement of the administration of the host organization. This also concerns the 
practical training report.  This commitment is valid not only for the length of the 
training but also afterwards. The student commits him/herself not to conserve, 
take away, or copy any software or document, of any nature, belonging to the 
host organization, without agreement of the latter. 
In case of confidentiality of the end of studies report, the host organization 
should indicate here the date of expiration of the confidentiality: 
__________________________. 
 
Note:  the host organization may request a restriction on the communication of 
the report, or even the removal of certain highly confidential elements.  The 
persons brought to have knowledge of the report are constrained by professional 
secrecy not to use or divulge the information included in the report. 
 
ARTICLE 8:  Compensation – Advantages in kind – Reimbursal of 
expenses 
 
The trainee may receive remuneration from the host organization unless the 
trainee is a student civil servant (forbidden by French decree 2007-658 dated 2 
May 2007.) 
 
Whatever the host organization, its nature, and country of the training, if there is 
any remuneration, the host organization must indicate the amount of monthly 
gross remuneration (in euros) in Part 1 of this agreement, except for student civil 
servants). 
 
The trainee may also benefit from advantages in kind (housing, meals, 
transport, reimbursal of expenses, etc.)  The list of advantages in kind is 
indicated in Part 1 of this agreement. 
 
The expense of travel and accomodation incurred by the student at the request 
of the host organization, as well as the expense of any specific training required 
by the training period, will be integrally paid for by the host organization 
according to conditions in force in the organization. 
 
ARTICLE 9: Travel 
 
In case of travel not already planned for in Part 1 of this agreement, it is up to 
the host organization signing this agreement to establish in all cases, and prior 
to the travel, a description of the nature and dates of the travel naming the 
student, and so inform AgroParisTech. 
 
Furthermore, in case of travel abroad not already planned for in Part 1 of this 



agreement, AgroParisTech must be informed in writing at least 2 weeks 
prior to the planned date of departure.  The school must notify  the 
insurance company MSA (Mutualité Sociale Agricole) of such travel and 
obtain approval before departure.  (Cf. article 10).  If these conditions are not 
met, the host organization agrees to provide insurance coverage of the trainee 
and to make the necessary declaration in case of a work-related accident. 

In case of transfer to a third-party associate or subsidiary organization:  
the organization signing this agreement must send a copy of the present 
agreement to the third party organization (or subsidiary), which must transmit to 
each party an annex signed by the representative, certifying that he or she has 
read the practical training agreement, and indicating the name and contact 
details of the person who will be supervising the trainee on site. 

ARTICLE 10:  Insurance coverage of students doing practical training 
abroad in a host organization not subject to French law 

10.1 Health insurance 

1)  Coverage from the French student regime 

- Within the European Economic Space and for students from member countries 
of the European Union, the student’s health coverage comes from enrollment 
at AgroParisTech and from holding the European Health Insurance Card (CEAM 
in France) which the student must ask for. 
- For training done in Quebec by students holding French nationality, the student 
must ask his/her CPAM for the form requesting maintenance of rights to health 
coverage SE401Q (106 for practical training in universities, and 104 for other 
types of host organizations.) 
- In all other cases, students who incur health-related expenses when abroad 
may be reimbursed through their complementary insurance company which 
replaces the French student social security office, upon their return and upon 
presenting proof of expenses.  Reimbursal is based on the rates for the same 
health care in France.  However, sizeable price differences can exist.  That is 
why students are strongly advised to take out specific complementary 
health insurance, valid for the country and the length of the training, with the 
organization of their choice (student insurance company, parents’ insurance 
company, or any other appropriate insurance organization.) 

Exception:  if the organization provides the student with health coverage in 
respect of local law, then the student may choose to benefit from this local health 
coverage.  Before making such a choice, students must verify the extent of 
coverage proposed. 

Civil servants are governed by the rules of their special regime. 

2) Coverage from the host organization

By checking the appropriate box, the host organization will indicate below 
whether or not they provide health coverage to the student according to local 
law. 
YES         (this then is in addition to the maintenance when abroad of rights 
from the French student regime) 
NO            (coverage then comes exclusively from the maintenance when 
abroad of rights from the French student regime).  

10.2   French social security coverage for work-related accidents of the 
trainee: 

1) In order to benefit from French legislation for work-related accident coverage,
the present practical training must : 

  have a length of no more than 12 months, extensions included

 not give rise to any remuneration apt to entitle protection for work-related
accidents in the foreign country (remuneration is allowed with a maximum of 
15% of the ceiling of French Social Security (3,60 euros/hour) for a legal work 
week of 35 hours subject to approval of the MSA (Mutualité Sociale Agricole:  
French health insurance fund which covers agricultural schools)  

 take place exclusively in the host organization indicated in part 1 of this
agreement  

 take place exclusively in the country/countries indicated in part 1 of this 
agreement. 

If these conditions are met, the declaration of a work-related accident is the 
responsibility of AgroParisTech  who must be informed by the host organization 
in writing (e-mail and signed fax) within 24 hours. 

  Coverage concerns accidents occurring: 

  on the premises of the place of the training and during the hours of the training 

 on the regular route to and from work between the residence of the trainee 
during his training and the place of training. 

  on the regular route to and from the domicile of the trainee in France and the 
place of training  

 during a mission officially entrusted to the trainee in writing by the host 
organization  

2) If even one of the conditions listed in point 10.2 - 1 is not met, the host 
organization agrees by this agreement to provide insurance coverage for the 
trainee for work-related accidents, work-related illness, and accidents on the 
way to and from work and to take care of all necessary declarations. 

3) in all cases,

  if the student is a victim of a work-related accident during the training period, 
the host organization must without fail immediately notify AgroParisTech of the 
accident. 

  if the student has limited missions outside the host organization or outside the 
country of training, the host organization must take all necessary measures to 
provide the trainee with appropriate insurance coverage. 

If the conditions are not met, the host organization agrees to pay for the 
coverage of the trainee and to make all necessary declarations in case of a work-
related accident.  

4) Student civil servants continue to be governed by the rules of their special 
regime concerning illness as well as work-related accidents. 

ARTICLE 11:  Civil liability  

Each of the parties signing this agreement declares that they have civil liability 
coverage. 

AgroParisTech has taken out an insurance policy covering the liability of 
students in the AgroParisTech program for damages the student may cause in 
relation with the training period:  SMACL  policy number: M182531/D.  Are 
covered:  damage caused to objects entrusted to the trainee and damage 
caused by the use of agricultural machinery exclusively (tractors, etc.) 
which the organization owns or has in its charge provided that the damage 
caused by the trainee takes place in an area  that is not open to the public.  
The host organization must contact AgroParisTech within 48 hours.   

“Private life” civil liability of the students is covered by an insurance policy taken 
out by each of them.  The student is obliged to provide AgroParisTech with proof 
of this insurance along with the present agreement. 

If within the framework of the training period, the trainee uses his or her 
own vehicle or a vehicle lent by a third party, he or she must explicitly 
declare this professionally related use of the vehicle to the insurer and 
must if necessary pay any related insurance costs. 

If the host organization puts a vehicle (whether personal or belonging to 
the organization) at the disposal of the trainee, it is the responsibility of  
the host organization to verify in advance that the insurance policy of the 
vehicle covers its use by a student. 

ARTICLE 12:   “Repatriation / assistance” – “personal injury” insurance  
taken out by AgroParisTech 

Through an insurance policy taken out by AgroParisTech with SMACL 
(Policy number M182531/D), all trainees who are students in the 
AgroParisTech program, benefit in France and in the entire world from the 
guarantee “assistance of the injured and ill, including repatriation”.  This 
service is provided by SMACL ASSISTANCE who must be contacted in 
advance at the following telephone numbers:  0800 02 11 11 (from France) , or 
(+33) 5 49 34 83 38 (from abroad). 
The trainees also benefit from coverage for “bodily harm” of accidental origin, 
“legal protection” and “damage to property”. 

ARTICLE 13:   Complementary personal insurance – taken out by the 
student 

Whatever the nature of the training and the destination country, the 
student agrees to take out a complementary insurance policy providing 
assistance and individual accident / health coverage. The student must 
provide AgroParisTech with proof of this insurance coverage when 



submitting this present agreement.  This proof must also be provided to 
the host organization if requested. 

ARTICLE 14:  Interruption of the training period - Absences 

Temporary interruption: 
The host organization must inform AgroParisTech of any absences. 
In the case of an absence of at least a week, authorized by the host organization 
for motive of circumstances or exceptional context, an amendment to the 
present agreement must be signed in advance by the co-signers of this 
agreement. 
During the training period, the trainee may upon authorization by the host 
organization benefit from time off provided that the minimum length of the 
training period is respected and that AgroParisTech is informed in writing and in 
advance of such time off. 

Definitive interruption: 
In case one of the three parties (the host organization, AgroParisTech, the 
student) wishes to put a definitive end to the training, the party in question must 
immediately inform the other two parties and confirm this via registered letter.  
The reasons will be examined in close consultation.  The final decision to put a 

definitive end to the training will only be taken at the end of this phase of 
consultation. 

ARTICLE 15:  Recruitment 

If it should happen that a work contract taking effect before the date of the end 
of the practical training is signed with the host organization, the present 
agreement becomes null and void, and the student will no longer be under the 
responsibility of the director of AgroParisTech.  
The director of AgroParisTech must be informed before the signing of the 
contract.  

ARTICLE 16:   Amendment 

Any modification of the practical training (or addition of complementary 
information) occurring after the signing of the present agreement (change of 
dates, of training supervisor, travel, etc.) must be submitted to AgroParisTech 
and be the object of an amendment (downloadable by the student from the 
AgroParisTech intranet) to be signed by each party. 

The present agreement must be signed by all the parties by the first day of the training period at the latest. 
Send the 3 signed originals to 

AgroParisTech, Direction des études et de la pédagogie, to the address indicated in the letterhead of this agreement. 
AgroParisTech will return each of the interested parties their original. 

The present agreement becomes effective when it has been signed by all of the parties, in this case_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
(date to be indicated by AgroParisTech). 

Read and approved, 

The director of the host organization 

(seal & signature) 

Read and approved, 

 the student  

 (signature) : 

Read and approved, 

The director of AgroParisTech, 

For the director and by delegation  

(seal & signature 




